Overview of Wittenberg’s Policy on Discrimination, Harassment and the
Clery Act for Community Service Partner Sites

Wittenberg University is committed to developing a safe and open living and working
environment for a diverse community of students, faculty, and staff. For academic and social
integrity, Wittenberg encourages an environment of respect for all people and diverse beliefs,
and it maintains a policy of nondiscrimination on the basis of race, color, religion, gender, age,
national origin, disability, sexual orientation or any other legally protected status.
We have an expectation that students serve in an environment free of discrimination and
harassment, sexual or otherwise. If you become aware of an incident of harassment, whether by
witnessing the incident or being told of it, then you must report it to the Director of Community
Service or the Administrative Director of the Hagen Center. When the university is made aware
that an act of discrimination or harassment may exist, it is obligated by law to take prompt and
appropriate action. The university prohibits any form of retaliation against any individual who
assists with in a complaint investigation, including witnesses, supporters, and advisers.
Sexual harassment and misconduct undermine the mission of the university and threaten the
careers, educational experience and well-being of students, faculty, staff and visitors to the
campus. Therefore, it is the policy and goal of Wittenberg University that all students, faculty,
staff and guests be free from sexual harassment and sexual misconduct.
The university reserves the right to investigate circumstances that may involve sexual harassment
or misconduct in situations where no complaint has been filed. In accordance with the
University’s mission and values, and in compliance with Title IX and related legislation,
Wittenberg University seeks to proactively prevent sexual harassment and sexual misconduct.
The University is also committed to responding promptly to concerns or allegations of
harassment and assault. Such response includes, but is not limited to, providing support and
counseling for any individual requiring or requesting it; taking adequate steps to immediately
eliminate the harassment or threat of harassment, preventing its recurrence and providing fair,
adequate and equitable resolution of complaints brought to the University’s attention.
Wittenberg University is committed to providing programs, activities, and an educational
environment free from sex discrimination. This policy applies to all faculty, staff, and students.
All community members are expected to abide by this policy, whether on campus or away from
campus, when engaged in activities sponsored by the university or which otherwise related to the
university or its business. This policy also applies to activities of recognized student
organizations. Those who contract to use Wittenberg’s campus, conduct business on campus or
visit the university are expected to adhere to the principles established by this policy.

The entire policy can be found by going to –
www.wittenberg.edu/www.wittenberg.edu/administration/human_resources
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